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& Krishna Shah, E&S Metrics and Executive Compensation, HARV. L. SCH. F. ON CORP. GOVERNANCE
(Mar. 23, 2022), https://corpgov.law.harvard.edu/2022/03/23/es-metrics-and-executive-compensation/.

2l SEMLER BROSSY CONSULTING GROUP LLC, supra note 20, at 3.

22 Maria Castafion Moats et al., The Evolving Role of ESG Metrics in Executive Compensation Plans,
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Directive (EU) 2019/1937, amend. 69, COM (2022) 0071 — C9-0050/2022 — 2022/0051(COD) (Dec. 21,
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28 Rachel Brewster, Enabling ESG Accountability: Focusing on the Corporate Enterprise, 2022(6) WIS.
L.REv. 1367, 1373 (2022).
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31 Bebchuk & Tallarita, supra note 4, at 148-53; Jonathan R. Macey, ESG Investing: Why Here? Why
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32 Shira Cohen et al., Executive Compensation Tied to ESG Performance: International Evidence, 61(3)
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33 Flammer et al., supra note 32.
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